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- VALIDATING AND CREDITING
— EXPERIENTIAL LEARNING:
THE SAINT JOSEPH'S WAY

(4

An imposing challenge to higher education in the '1980’s
is the démgnd, and a legitimate demand it is, of adult learners

who claim prior knowledge. Small liberal arts colleges and

s

universities, unaccustomed to hearing:the voices of a clientele

~

beyond the late teer’zage years, are suddenly acknowledging the
existence of a population of learners whQ. speak for recognition’

of their previously acquired skills and competencies. .
. “ . ',4 . .
The University College of Saint Joseph's University has

accepted the challenge of the decade. Recegnizing tir_at a sizable
.«

13

numher of adults have established a range of competencies e:gceedinq o

~

the means of evaluation that such devices as the College I:evel.

Examination Program or departuient,al challenge examinations can meet,
the "niversity C.'oll.ege has developed its own Experiential“lLearning

Assessment Program (-ELAP} » Prototype cases for FLAP have evolved -

from the historical roots of University College and its Degartment

of Edt{cation as the source of academic and pz‘qfessional enric;:nzent .
for educators in schools of the Philadelphia Cét!;olic: Archdiocl’ebe.
The evolution of an assessment program for parochial school
educators delineates a logical 'sequenge of event‘s in the Departm?gt
of Edu;:ation. Its faculty mempers have long been involved in the
kind of sponsored oxperiential Ieaming that 'atm?ent teaching
Tepresents. Extending the responsibility for .evaluating the -

cowpe?ﬁacies of teachers already in the. field, ”thei'efore, became

-
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» and s&udied independently, these teachers would return to

.~

*

another part of the certifyingsprocess in which the Departmeft .
v , . Vel

was a particfpant. : ) .

Archdiocesan. teachers, working primarily fn the elementary
L 4

1

grades, would commonly receive their initial trait\ﬂng at

University .College.- They would then enter the grammar school..

prepared to teach according to archdiocese standards, but deficient

in ¢~  _k according to state education department standards. / . 4

Having attended ;vorkshops, participated: in.in-service programs,

“

Saint Josepﬁ‘s University conte&ging that their skills @14, indeed,

correspond to the state regulations, but arguing that the- aomp]@tion ' .

of actual courses in education would be redupdan? Hence, the

« = fot faculty members of the Department ‘of Education amerged:

. - ' .
Evaluate the skills and knowledge of teachers acquired by prior

-~

experiential circumstances.

i ]

_approval of ELAP transpired and the beinning of a new résponsibility

>
»

" o .
The rationale for LLAP is consistent with the rationale for

ass s%ing college level knowledgc gained expetientially in any
?

discipline, as xeeton ot al nl assert in Fxperiental Leatning. Rationaze,

Characteristics’, and Asseumant (1976).

e A
-

.Y ...Experiential Iearninq provides and added
dimensiop to the traditional pedagogical
formats by placipy learned knowledge and
skiils in a more practiszal.or practices
context...Most professions have implicit
or explicit models bf. competence that consist.
of knowledge and skills. Experiential learning
is seen as particularly effective in developing

§ the skill dimensions of a competency model...
" The major outcome of experiential learning .
% _ programs is often an exposure to...standards of

practice in a newly chosen profesaton 1

q
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_knowledge expetio{t;anq may arrange to meet with the

will condict a yre—assessment wter‘iew with the candidate. tho

r’ h Y
y . -
IS
B LAPoommem== THE ST. JOSSEH‘S WAY ‘
& ' ' .
i~ .
«g‘\; - -
| SRR )
. 3
Candidates who claim to have acquiréd college-level : (

Assistant Degn for Special Programs in order to discuss the
potentid for receiving credit for prior learning. rurthermrc.

studonta who desire to be asseuod for experiential lenming

.

must be currently enrolled University College students matriculated

-

in a cl!‘rtificata or degree program.

L

The Assistant Dean o‘f‘ University College or a trained adviso; .
I . A\ S

put‘posa‘ of the meeting will be to:
1. identify areas .°f 'xexpe'rtise; .
" 2. consider altemhtivea( and options to the assass;-ant
program, for example, departmental challenge examina-~
s 7 tions, CLRP, or credit for non-collegiate cou:sé_a of
imtru.ction;_ |
3. d‘etornine academic disciplines that can‘be equated

'ganera,{ﬂy with the proposed, cxperienti;lly acquiz:ed,. ‘
«college-level knowledgey |\ ~ i
4. place the suggested non-tra&itionil learning within

appropriate slots of either the General Education

P
vt

) Requirements, the major, or free electives.
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.the application and a second document, the ELAP Review and Agroement

. If the initial intervie® concludes ‘that an assegsment of

pfior knowledge is the most 'appmpz'-iate means for earning credit,

then ‘the candidate may p&eed to complete the assessment )
d .

application (Exhibit I). The two-part application elicits both
general information about the learning experiences of the cgndidate
L4 .

and specific information about the relationship of prior knowledge

’

to collegiate ?:ourses. Ad_ditional .docnmentat.ior., such as thé .

following, will assist in providing evidence for the claim of

L]

college-level know!edge: ' .

1... a relevant list of books’and articles read; . )

2. a job description which details the “uties end respons'i-‘
bilities of the candidate; ' B .

4. a description of semipars and wor'cs};Ops attended. j

An application for assessment must ;eflect prior learning that

AN
a single department would typically cotver in its cou_tse offerings.

o 1Y
Prior lehrning that translates into a number of academic departments

_ would necessitate multiple applic.;'ations, one for each department.

Al 4

A completed application would be submitted to the Office of the

Assistant Dean with an application fee of $50.00. —

.

Upon acceptance of l‘.'.he expétientiafl. learning, assessment
~ L3
appiication, the Assistant Dean will locate 2 facx}lty ‘member from
the apprcopriate academic department of Saint Joseph's University to

conduct the actual asgsessment of .prior knowledge. The faculty

meober, acting as an éssessment consultan;‘_ willl be presented with

A

PRSY
Contract (Bxhibit II). <o
4 L .

( 5 . )
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Completion af the Review and Agreemeant document will require

curriculum analysis and interpretation of the assessment consultant.
. . . . 3

The assessor will define the area and scope of knowledge to be
. »

- '

assessed; therefore, a lis'ting of subjects to ‘be evaluated will emerge. "’

As the process ensues, the assessor should cc;nsiaei' the fol 1ow1r;g

.possibil:ities: c . .‘ . \

1. subjects listed by the assessor may not perfectly equatg
with subjects listed by the candidate for ;lssessmn&:

2. the candidate ;uay have omitted extant college courses that
approach gxperiential l'earning' more accuratel-g than sub-
jects listed in c'hegapplication,- s

3. ' experiential learning may dissect each o;" two traditional

Y
courses. ' , ; .

Conséquently,'the candidate and the assessoz: will establish &
conéruence between the 'compétencies claimed and the suljects listed. .
This congruence will be, reflected by thyl.isé.ing of subjects pre~
pared mutually by cax’adidate and assessor and identiried on (‘:Qe ELAV A
‘Review and Agreement Ce;nthaét. Furthermore, the faculty evaluator
will auqnent the décument with proposed methods. for examining the
cdm[‘:etenci‘es o:', the candidate in each subject. Basically, ithe
evaluative tech:‘a.iques are ‘li'k;Iy to resemble one Of the fol.lg_yﬂné
four, and may be used singularly or in conbinaﬂon:

1. wrirten _e_?ra‘n;ination, hmi}at to the type of

5 ' '

nid-semester or final examination required of a

traditional cburse 2
- //
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» 2. performance test, in which the candidate demonstrates the

s . .

-

proposed competency directly, ‘as in the conducting of a

-

~

scientific experiment;

M -3, _g:odugt avaluat.ion,, such as the examination of a previousl’y
completed work of fine art; P :P
. " _4. interview, in which the depth and hreadth of knowledge .
. - are evaluated through a dir'ect conversation. \
. L | After _cq;:pleting “the det;ils of the contract, Fhe assessot-wiil

return a‘signed copy of it to the Asiistant Dean, who then notifies

q

. the candidate that the docuvent is ready for approval.. If the
A3

' .

~candidate appioves, then his or her-signature is applfed ‘and the’

. L]
b ’ assessment my c;ontinue.. If the candidate expresses reservations

about the contract, than a meeting to reach agreement will be

atranged among the cand’idate,.the assessor, and the Assistant Dean.

* -
-

Fallure ﬁb reach agreement will terminate the assessment', without

any additional financial exgénse to ,the @&_M&te.

) ~
Signature of‘ the con ract by assessor,. candidate, and
) ‘ s
Assistant ‘Dean aonsfitutes- an agreement to pursue the assessmepnt of

claimed competencies. The candidste is:required.to submic an

assess.ent fee of $75.00 for each three-credit subjoct: lis‘tai/in the

completed Revie:r and Agréement Contract. The faculty evaluator will

be requested to approve a memo:r .dum that stipulates an I;ourly
commnitment of $15.00 from Saint .Joseph's University, which includes

the time previnuely cunenmcd during the review and agmemént’stage

(Evhinie ITT).

e
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Upon completion of the Review and Agreeme!.t Contract and

- '

payment of assessment fees, the actual assessment of experiential

learning may be undertaken. The candidate will be advised to-

g
iy

contact the assessment consultant in order to artange a time, or a

seri‘és o!:" meeting If the assessment /s an extensive cne, in order
for the assessor to co}zdubt the evaluation of prior learnihg claimed
by the candidate. Results of the completed assessment will be
documented by the assessment comsultant on the ELAP Credit Report

] -

Recommendation form (Exhibit 1V), which specifies the subjects

_ evaluated and credits eameé through the agdsessment.

{/\
After signing the xeconmendation form, (Exhibit V) the assessor

. :rill submit the document to the Assistant Dean, who subsequently will

-

notiry, the candidate of the outcome of the assessment. Notification
will apprise the candidate of the subjects and cr‘edits for which an

evaluation was successfully conducted. The candidate will be made

' awar¢ that, in cases of disparities betpeen the Review and Agreement

-t

Contract and the Credit Report Recommendation, assessment fees were
pald for credits attempted, not for credits earne.. UYence, un-
successful ;)ortions of the asse:;snnent may eventu;te in the appearance
of fewer credits on the recommendation than on ths cc: “ract. Finally,
t{:e credits earned through S.LAP‘wIII be articulatea elr.d transcriptéd
!;y the Office of the Reglstrar of Sain;: Joseph's Universitg‘z according
to articulation guidelines pra.v_ided in an earlier paragraph
(Exhibi£ vI-schematic repre;entgtion). i
Tr\&prototypal assessment depicted herein is characterized
according to the perspect;!ves of it two ledcding players: the facu.lty‘

ausesoor and tho Univerei ty rnllege candidate.
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ASSESSORS VIEWPOINT

Having often queried why co.lege students registered for

’ - , . . . C
" courses in which they had sufficient firstrh\and experiences ’
coupled with vicarious knowledge to supplant such'an -experience.

¢ . . ’
and somgwhat surprised thah the idea of credit for knowledge-gained

/ .
through experience was: a relatively new venture in higher education,

upon being hired ‘t St. Joseph's Unit’r:'zrsity the authors pursued the

- L4 L

idea and found that ELAP had Just been formylated:

"

>

"\ Conferences with the education department chairg}erson' and the
.Assistant Dgan of Univarsity College ied to my becom.ing responsible
for the assessment of educatic;n course(s) that teflect’e;i my educa-
tional expertise. As time passed, several students were encoura;ed
to partake ?f ELAP's opportunities, .gnd after my Hrst. year at
St. Joseph'; tbe‘ first f&? evaluation in educ;ation materialized.

The res s,nsibility in approaching an ELAP evaluation had to be
methodical. The procedure would ¥ary of course, de;;endent upon each
ELAF candidate, but nevertheless tgﬁu'ld incorporate an evaluation of -
the stﬁdet;t';r portfolio of e:rperience; and achievements édppl’ément.ed
by a prior s%t interview; viiitatiops to the r;spective student's
classroom to observe the teacher 1n'acéiom written responses to

cducatio;nsqucst.gqn‘a +* and the engagement of an exit interview eliciting

feel ings .ﬁéut tho candidate’'s strengths and areas of concern, if any.

J . T
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Pollowing the procedural approach,' exhausting as it was, a period

of reflection ensued.. Satisfied that sufficient time was spent,

.«

that a professional obligation was fulfilled, and that the reward(s)

of experience for both the -étudent and the assessor realized, the

;ussessor contemplated the qz_;a_gl_ distinction between formal inst'ruction
+ + and instruction distilled 1; some fashion frem raw experience.

. Plato’s book, Meno reminds one of the
ot * ‘uneducated slave bx boy gulded by Socrates
" to re-discover theé Pythagorean theorem.
Where did the slave get the knowledge
. that could lead him to this complicated
‘s, © -  conclusion? Socrates said that the slave -
had been borrn with it in his sblil, but the
text shows that even an illiterate could o,
have acquired the basicf.knowledge from his
o ‘ abservation of life.

/

. /

This anecdote illustrates a fur'adamental ‘question of human Iearning--

‘v

can angthing worth nowing be taugm: or must the individual discover

-

it for himself?? : - ' .

)
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\ STUDENT'S VIEVPOINT

. R R
Donald wolfe descrides the purpose of professiondl education i

+

terms of development of the coripetenciea"requlged of' the successful
practitioner--not only knowledge, tools and generalifed skills but .
also values and personal style,.strengths, .ind propens.i‘ties." If

there is any continuing pu\tposé Yo higher education as it has

evolved over the centuries, it is to facili*ate t & Developdent of

s

This ritation a’ptly reflacts the preconditions for a pro%ram

)

such as ELAP and the necessity to purs sessment of one'’s
. L4

knowledge and experiences’.

r

Seeking out ways yo" jpgtifg credit for experience was a most
chglleng{n'g yet sonl-se;tching 'apport‘unity. My fnitial thoughts
turned to my ,expe_rieétial leamir;g, but precise.iy wr;at had' been
accompl ished tha\t’Preiated to my t.eaching and exac;tly ;mw RLAP would

allow me ‘to earn college credit? A personal, contractual approach

-

appeared to be''a favorable p cedure. To include varied items might

well build a strong case for credit.

X 0m

My portfolio would 1nc1ﬁde a statement of my philosophy as it
¥ /

relates to the speéific‘discipline(s); letters.of recommendation fiom

 previous and pn;sent individuals who hMave seen m~ perform in the

classroom; listings of educ«stional furctions and’ responsibilities;

=y own poirveptinna nf current treuds in the specific disciplines;

'
.
-~

y
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outside involvement via community and church services and of course,

samples of teacher and student-made games and activities. I was -
Y {

amazed to discover that yesrs of teaching alone do not make one
‘ . -

proficient in achieving instructional and/or content competency.

Approximately four months elapsed before my completed'poqtfolio
was ready to be handed to the faculty assessor. Who said ELAP was '
easy.

Portfolio in hand, I proceeded to.disCHSS its contents with the

acsessor. After about a montﬁ the assessor visited mu classroom and

-

spent a great deal of time talking vith my youngsters, my beers, and’
|

administrator(s). Finally, he bbserved me ‘teaching the areas which I
felt wholly competent. My FLAP evaluation was complete, or so I

thought! More was to come however. S
‘ FAn

g
. . I
A scheduled exit interviev included questions on my teaching

.strategies gpupled:with research in the specific discipline. e
” [ad

shared feelings and my worthiness {pr crédit. Subsegyuent notification

itnformed ﬁa that I had fulfilled a satisfactory demonstration of the
petencies for the particuler discipdine;..
,Wﬁthout reservation, the assessor's guidance was outstanding,
an? I felt that I fully validated my cﬁaim {9: collegé credit! I
took advantage of the érogtam and found that it gorked for me. The
experience provided me with anrbpéortunity to display my competencies

in a prcfessional mwanner through a most viable medium--the

assasamenit of experiential learninqg. ' ;

- ) ;

-




" it has evolved, it might well be to NURTURE AND PACILITA‘!’E ™HE e

2
. o . P 4

EPILOGUE

’

If: there is any cortinuing purpose in higher education as

~

DEVEIBPRENT OF PEOPLE.--At St. Joseph's ELAP -may well fulfill this

goal!
%




EXnIBITE

e

-




Exhibpit I

4
-

EXPERYENTIAL LEARNING ASSESSMENT PROGRAM (FLAP)

~ _ APPLICATION 7

>
L

This application is to be accompanied by a $50.00
application fee, which covers the cost of preliminary eztamination

of your appficarion and interview by the Office -of the .

3

Assistant Dean for«Special Programs. ., Upon agregmeht to proceed,

1]

credits esrned through assessment will be charged fat the rate

i

of $75.00 per three-credit subject. All fees specified are

-

non-refundable.

‘Name: Heme Telephbne.- _
Address: i Busineirelephon- :
Fee Sumi: )
Application feet S5( .bo
Social Security #:* Tuition fee: $75.07 per thrce-

credit suhject

L]
bt
p
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Fxaibit II

-~
[ ’ "
, - R .
- . .

. EXPERIENTIAL LEARNING ASSF.‘SSMF,:NT P;?OGRAM (ELAP)
) REVIEY AND AGREEMENT CONTRACT ) , ,
Name of Candidate: ' | \So.cial'%security ¥
\ .
Academic Department:/ .
Sub e.cts t hamination ﬁethod (s) Credits'Propo;sed
* A
’ 2y
) s
- .
I The non-ref undahle fee to the candidate, covering the ab;)ve assess:&nt
of experigntial learning, is § __ , exclusive of fhe original |
application fee. A chetk for this amount should be made payable to \
Saint ;oseph's' Univeréit.y". R
» ’ . ° N
AGREED TO:
Faculty Evaluator: » Latesm
As;istant Dean: ‘Date: .
Candidate: ._ T (PR N
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rexhibit III
4 \ ;‘ '
TO: Saint Joseph’s University Faculty Assessor

FRO!!: Agsistant Dean for Special Programs

'SU2J: SLAP Consultant Fee

As you pr. eed with the assésg nt of the student, kinily complezht‘ze
FLAP consultant fee document and ref%m it to tre Office of the isslsfant
Dean for 15pec.ial Prograns. : : ’

Fd
.

. <

lenote that you will be’ renumerated at the rate of $37 for every
thres-credit suhject delineated by the Paview .and Agreenent ccntract,
CAEL (Council for the Advancement of "xperiential Learning) findinge suggest
that one hour 13 the 'average amount of consulting time spent for every three
ssmester hours ascessed; College Council has recommendgd that remmeration
occur at the rate of $15 per hour. Thrus, you will observe that our fee
of $30 for each three-credit subject exceeds,the suggested rate, hut our
Yope 1is to insure a maximum of .control of jquality by ‘compensating for your
time ab twice the recommenled fee durihg this initial yéar 6f operation.

Since CLAP is presently in an experinental phase, we shall larly
evaluate the growth of the program. To this enl, your contrihutidh hy
monitoring the time tha* you speni in conducting the assessment would be’
greatly appreciated. You may, if you wish, use the Time ‘Raport Form pro-
vided lelow.

Thank you in advance for yohr wil ess to participate in this

axciting and innovative program.

e L T T T P T L R Ry A R cum = rws cas mw cum e

"LAF CONSULTANT FRE AGRTFMINT 7N
. \ N

- semam .-

[

Name of Paculty /ssessor

L4
Social Security Vumber

signature ’ y; y s
\
Date
» ) ‘
.'«'a.n:? of Asscssment Can.‘if"ate B !

Py ST TR B T R - - - - e M e em hEh B s CSER S s e SpmANLias S -am Sas S @GP +e a -~

" ELAP Time Report Form

4
[}

Time Spent

Activity
Reviey and Agreement Contract

Credit Report Rccomvend(ti/on
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vxhibit IV -

~ RXPERITNTIAL, LEARNING ASSESSM®NT PROGRAM (FLAP)

Rame of Candidate:

L]

CREDIT REPORT RFCOMMENDATION

~

s

&
Social “ecuritn #:

Academic Department:

Sutjects Assessad

Examination '‘ethod (s) T

-

<

.
”

f_re.:’i ts PRecommended

For each subject assessed, I have 1nn’icatgd the method of evaluation and

L

appended, wheTe appropriate, supporting documents (such as written responses

- ~

to test quesﬂons, tapes of interviews, or prinary materials).

* ~

ASSE3SMFNT CONDUCTTD: °©

Faculty rvaluator:

Asslistant Dean:

A . ,!
office of the Registrar:

~

- !

-
{




rxhibit V

* - [
|
AN .

TO: experiential Learning Assessment Program candidete ' -

. . b [}
FROM: Assistant Dean for Special Pxograms
DA'I'P'?: 7

(4
SUng: Assessment Results :
v - . *".
' 14
' 4 . . -
Please be advised that your experiential learning gssess:nent has
refulted in the following outcom®e. ’
Syb ject . " Credits Awarded ‘
% [ ’ . » )
. . . . -

/ N - \
Credits az‘q Mh ELAP : Y .

of Saiat Josep Wsity.

.
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